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Introduction 
At Belfield Furnishings Ltd, we are proud of our diverse workforce and are committed to ensuring 
that all our employees are treated equally and that everyone has the same opportunities for 
recognition, reward and career development.  
 
This is the fourth gender pay report that Belfield Furnishings has published.  
 
At the snapshot date of 5th April 2020, the majority of our workforce were furloughed from the 
business due to the Covid 19 pandemic. Our reportable gender and bonus pay gap figures are 
therefore not a true representation of our gender pay and bonus gap.  
 
Belfield Furnishings Ltd have therefore decided not to make a gender pay report statement for 
2020. 
 
Gender & Bonus Pay Gap 
As of the snapshot date (5th April 2020) the table below shows our overall mean and median 
gender pay gap and bonus pay gap. The percentage shown is the difference in overall mean and 
median pay and bonus between men and women. 
 

Mean and Median Pay and Bonus Gap 
 Mean Median 
Gender Pay Gap 17.6% 1.5% 
Bonus Pay Gap 11.1% 12.5% 

 
 
Proportion of males and females in each pay quartile 
The table below shows the percentage of males and females in each pay quartile. 
 

Proportion of employees in each pay quartile 
 Male Female 
Upper  85.7% 14.3% 
Upper Middle 31.9% 68.1% 
Lower Middle 23.9% 76.1% 
Lowe Quartile 27.3% 72.7% 

 

Recognising our gender gap 
We are committed to reducing our gender gap and to continue to support the development of all 
our colleagues into Senior Management roles. We are also continually looking to breakdown 
potential applicant perceptions about manufacturing roles through (amongst other things) the use 
of role models, through our management development programmes and apprenticeship schemes 
where there is an opportunity to welcome a new generation into the furnishings industry. 
 
Statement 
I confirm that Belfield Furnishings Limited is committed to the principle of gender pay equality and 
has prepared its 2021 gender pay gap results in line with mandatory requirements. 
 

 
Gary Lasham 
Chief Executive Officer 
5th January 2022 

 


